





Continued Description of Benefits Eligibility

Type of Benefit Requirements for

General Employees

ICMA-RC Roth This plan allows both full and part-time employees the ability to make Date of hire

IRA Plan

after-tax contributions to the Roth IRA through payroll deduction, for
possible tax-free withdrawals of their contributions at any time, and/or
tax-free withdrawals of their earnings from the Roth IRA under certain
conditions, i.e., for expenses such as first time home purchases, higher
education expenses, un-reimbursed medical expenses or for disability,
etc.. IRS regulates the maximum amount of annual contributions.

The City pays a significant portion of benefit costs with the employee contributing to the plan as follows:

General employees:

Employee $52.50/mo.
Employee & Spouse $129.16/mo.
Employee, Spouse & Children $181.78/mo.
Employee, Child(ren) $95.66/mo.

In addition to the aforementioned benefits, the City offers the following for employee participation after
the required waiting period. (First day of the month following ninety (90) days of continuous
employment.)

AFLAC: Cancer Care, Intensive Care, Hospital Indemnity, and Personal Accident Expense.
Employee pays all cost through payroll deduction. P/T & F/T Employees

HARTFORD SUPPLEMENTAL LIFE INSURANCE: Additional life insurance for
employee and dependents. $10,000 increments up to 5 times basic annual earnings to a
maximum of $500,000. Spouse benefit not to exceed 50% of the employee benefit. Child
benefit of either $5,000 or $10,000. Employee pays all cost through payroll deduction.
Guarantee issue amounts are available only during your initial eligibility period.

METROPOLITIAN LIFE INSURANCE: Additional cash value building life insurance for
employee or dependents. Employee pays all cost through payroll deduction. P/T & F/T

Emplovees

FIDELITY LIFE INSURANCE: Additional term life insurance for employee and
dependents. Employee must elect coverage for self to elect coverage for dependents.
Employee pays all cost through payroll deduction. Guarantee issue amounts are available only
during your initial eligibility period.

PRE-PAID LEGAL: Coverage available for employee and family members. Plan includes
consultations for personal, business and job related matters. Letters and phone calls written or
made on your behalf to assist with consumer problems, credit matters, debt collection and
much more. P/T & F/T Emplovees

MISCELLANEOUS BENEFITS

1. City provided uniforms and equipment where 4. Credit Union Memberships

applicable 5. Section 125 Pre-tax Election Plan for Health
2. Direct Deposit of your paycheck with various local contributions

banking institutions 6. Public Employees Association/OPEIU Dues

3. Shift Differential Pay Deduction






